
COME AND SERVE WITH US

@ YMCA CAMP HARRISON

PROGRAM NAMEYMCA Camp Harrison is a resident camp in the NC foothills, just 90 minutes 

from Charlotte. As a branch of the YMCA of Greater Charlotte, Camp 

Harrison’s mission is to put Christian Principles into practice through 

programs that build healthy spirit, mind and body for all. During the summer 

months, we serve over 1500 campers, ages 6-16, with our overnight camp 

programs. Working at Camp Harrison provides opportunities for personal and 

professional growth, the development of career skills, and impacting the lives 

of campers and fellow staff members.

YMCA CAMP HARRISON 

BUILDING CONFIDENCE, CHARACTER AND FAITH



We asked our staff which words they would use to 

describe Camp Harrison, and they said…



Why Work at Camp Harrison?

• Make a Real Impact on Kids’ Lives

• Lifelong Friendships

• Competitive Pay

• Lodging and Meals Provided

• Leadership Development 

• Internship Opportunities and 

Resume-Building Skills

• Extensive Training and 

Certifications (Lifeguard, CPR, 

Mental Health First Aid, Activity-

Specific Trainings)

• Outdoor Work Environment

• Spiritual Mentorship by Camp 

Leadership Team

• Access to Camp Activities

FOR MORE INFORMATION, PLEASE CONTACT:

Lindsey Buffaloe

Associate Executive Director

YMCA Camp Harrison

7901 S NC Highway 18 | Boomer, NC 28606

(P) 704 716 4330 (E) lindsey.buffaloe@ymcacharlotte.org

“Working at Camp Harrison helps 

me grow as a leader and in my 

own faith. I love seeing kids be 

able to open up throughout the 

week, and it helps me feel closer 

to God when I know I’m teaching 

kids what It means to be made in 

the image of Christ.”

-Aaron, 3rd year counselor

“I work at Camp Harrison because 

it’s a place where people are 

truly able to be their best selves.”

- Kevin, Leadership Staff Member

“Camp Harrison is a place where I 

know I can be myself and where I 

feel loved and supported all the 

time! I feel at home when I’m at 

camp.”

-Abby, 3rd year counselor

“Camp is such a special place to 

work. The mountains are your 

office! It’s so rewarding to know 

you a impacting lives and forging 

wonderful relationships along the 

way.

-Gracie, 2nd year counselor



FOR MORE INFORMATION, PLEASE CONTACT:

Lindsey Buffaloe

Associate Executive Director

YMCA Camp Harrison

7901 S NC Highway 18 | Boomer, NC 28606

(P) 704 716 4330 (E) lindsey.buffaloe@ymcacharlotte.org

Resume-Building Skills Developed 

by Working at Camp:

• Critical Thinking

• Collaboration

• Communication

• Problem Solving

• Leadership

• Interpersonal Skills

• Productivity

• Flexibility

• Conflict Resolution

• Counseling

• Creativity

Let’s Talk Benefits
• Starting salary is $400/week for junior counselors (rising high 

school seniors or college freshman) and $440/week for senior 

counselors (rising college sophomores and up)

• Leadership Staff starting salary is $480/week

• Lodging and meals provided

• Trainings and certifications provided by camp:

• CPR/AED

• Basic First Aid

• Lifeguard

• Mental Health First Aid

• Activity-Specific Trainings (eg. Archery, Ropes, etc.)

• Free Y Membership for all staff members



Letter from the Director

Real Skills of a Camp Counselor

At 16 years old, I began my first camp job. I had no idea I would eventually make camping my career. Most 

of those who work at camp do not dream of one day becoming camp directors. They are studying fields 

like business, psychology, education or communications. I firmly believe those who choose to spend their 

summers working at camp have made a decision which will benefit them for the rest of their lives, no 

matter what career path they are on. There are three skills I want to highlight, skills which I attribute the 

development of to my four summers spent working at camp:

The first is communication. Communication is vital in any company and every role. At camp, we are in 

constant communication with coworkers, supervisors, campers and parents. We must be able to express 

ourselves clearly, whether over the phone, by email, or face to face. 

Next, I learned how to think critically and problem solve. Whether it’s dealing with a homesick child, 

keeping a group of 6 year olds engaged while waiting for a storm to pass, or working with the cabin to 

come up with the best skit for the weekly talent show, camp requires us to always think on our toes. 

The last skill I want to mention is leadership. Camp Counselors are responsible for ensuring a group of 

campers (we have up to 18 kids in each cabin) has the best experience possible. We are role models, 

mentors and teachers.  

The skills developed at camp will boost your resume and help as you market yourself to potential 

employers. They translate well to every field and to everyday life. Reach out to me so we can discuss how 

working at camp can help you accomplish your goals.

Grace and Peace,

Lindsey Buffaloe

Associate Executive Director

YMCA Camp Harrison

(P) 704 716 4330

(E) lindsey.buffaloe@ymcacharlotte.org



RESIDENT CAMP COUNSELOR JOB DESCRIPTION

POSITION SUMMARY:

Under the direction of the Head Counselors, the Resident Camp Counselor is responsible for ensuring 

campers are having a positive experience in all areas of camp. Counselors will serve as the primary adult 

responsible for the campers assigned to a particular cabin group and will assist in implementing the daily 

camp program.

ESSENTIAL FUNCTIONS:

• Lives in a cabin with 15-18 campers and 2-3 other counselors

• Assists in the direction, supervision, and organization of campers in cabins, within activities and 

throughout camp

• Provides leadership in one or more activity areas, maintaining program quality at all times

• Participates in implementation of program activities for campers

• Assumes responsibility for safety of campers (be familiar with risk management plan)

• Serves as a positive role model for campers and staff

• Conducts evening cabin devotions

• Maintains good public relations with parents of the campers in your cabin

• Other responsibilities, as assigned, in order to provide campers with the best experience possible

QUALIFICATIONS:

• Junior Counselors must have completed their junior year in high school and be available to work at 

least half the summer (4-5 weeks)

• Senior Counselors must have completed their freshman year in college and be available to work at 

least 8 out of 9 weeks of summer camp

• At least 2 years of camp experience/participation

• Prior experience working with children, preferably in a camp setting

• At least 17 years of age

Other positions available at Camp Harrison:

• Activity Chiefs- Lead specified program areas

• Head Counselors- Oversee the cabin counselors and ensure positive camp experiences for all 

campers; Conduct counselor evaluations; Handle conflict resolution; Deal with camper behavior 

issues

• Program Assistants- Serve as a resource to counselors in the program and activity areas; Work 

with the Resident Camp Director to maintain quality programs; Purchase and refill program 

supplies

• LIT Staff- Plan and implement the leadership development program for rising high school juniors; 

Coordinate all-camp evening programs

• Digital Media Specialist- Gathers video footage throughout each camp session; Posts camper 

photos to parent platform; Manages camp social media

• Chaplain- Responsible for the spiritual development of staff and campers; Leads Vespers each 

evening; Assists counselors with cabin devos


